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1. Aims

Schoolsare required underthe Equality Act 2010 to have an accessibility plan. The purpose of the planis
to

e Increase the extenttowhich disabled pupils can participate inthe curriculum

e Improve the physical environment of the school to enable disabled pupils to take better advantage
of education, benefits, facilities and services provided

e Improve the availability of accessibleinformation to disabled pupils

Our academy aimsto treat all its pupils fairly and with respect. Thisinvolves providing access and
opportunities forall pupils without discrimination of any kind.

At Forest Lodge Academy we aim to meetthe obligations underthe Public Sector Equality Duty (PSED) by
having due regardto the needto:

e Eliminate discrimination and other conductthatis prohibited by the Equality Act 2010

e Advance equality of opportunity between people who share a protected characteristicand people
whodo not shareiit

e Fostergoodrelationsacross all characteristics —between peoplewho share a protected
characteristicand people who do notshare it

As setoutin the DfE guidance onthe Equality Act, the academy aims to advance equality of opportunity by:

e Removingorminimising disadvantages suffered by people thatare connected to a particular
characteristicthey have (e.g. pupils with disabilities, or gay pupils who are being subjected to
homophobicbullying)

e Takingstepsto meetthe particularneeds of people who have a particular characteristic(e.g.
enabling Muslim pupils to pray at prescribed times)

e Encouraging people who have a particularcharacteristicto participate fullyin any activities (e.g.
encouragingall pupilsto be involved in the full range of academy societies)

At Forest Lodge Academy we are committed to ensuring equality of education and opportunity forall
pupils, staff, parents and carers receiving services from the school, irrespective of race, gender, disability,
faith or religion or socio-economicbackground. We aim to develop a culture of inclusion and diversity in
which all those connected to the academy feel proud of theiridentity and able to participate fully in school
life.
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The achievement of pupils willbe monitored by race, genderand disability and we will use this datato
support pupils, raise standards and ensure inclusive teaching. We will tackle discrimination by the positive
promotion of equality, challenging bullying and stereotypes and creatingan environment which champions
respectforall. At Forest Lodge Academy we believe that diversityis astrength, which should be respected
and celebrated by all those who learn, teach and visit here.

The plan will be made available online onthe school website, and paper copies are available upon requ est.

Our academy is also committed to ensuring staff are trained in equality issues with reference to the
Equality Act 2010, including understanding disability issues.

The school supports any available partnerships to develop and implement the plan.

Our academy’s complaints procedure covers the accessibility plan. If you have any concerns relating to
accessibility in school, this procedure sets out the process for raising these concerns.

This accessibility plan is structured to complement and supportthe school’s Equality Objectives. We have
included arange of stakeholdersinthe development of this accessibility plan, including pupils, parents,
staff and governors of the school.

2. Legislation and guidance

This document meets the requirements of schedule 10 of the Equality Act 2010 andthe Departmentfor
Education (DfE) guidance forschools on the Equality Act 2010.

The Equality Act 2010 defines anindividual as disabled if he orshe has a physical or mental impairment
that has a ‘substantial’ and ‘long-term’ adverse effect on his or herability to undertake normal day to day
activities.

Under the Special Educational Needs and Disability (SEND) Code of Practice and underthe Equality Act
2010, ‘long-term’ means something which has lasted or will last fora year or more or for the rest of the
affected person’slife and ‘substantial’ is defined as ‘more than minorortrivial’. The definitionincludes
sensory impairments such as those affecting visual impairments which cannot be treated with visual aids,
such as by wearing spectacles or contact lenses or hearing, severe disfigurement and long-term health
conditions such as ASD, ADHD, asthma, diabetes, epilepsy. Cancer, HIV and multiple sclerosis are
consideredto meetthe definition at the point of diagnosis, irrespective of the level of impairment.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act
2010, to alleviateany substantial disadvantage thata disabled pupil faces in comparison with non-disabled
pupils. Thiscaninclude, for example, altering processes or requirements or the provision of an auxiliary aid.

This policy complies with our funding agreement and articles of association
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3. Actionplan

This action plan sets out the aims of our accessibility planinaccordance with the Equality Act 2010.

Aim

Current good practice

Include established practice and
practice under development

Objectives

State short, medium and
long-term objectives

Actions to be taken

Person responsible

Date to
complete
actions by

Success criteria

Ensure the school
curriculumis fully
accessibletoall
pupils including
those with a
disability

Our school provides an adapted
curriculumto ensure all pupilscan
access learning effectively. We use
carefully selected resources that
aretailoredto supportpupils with
additional needs. Curriculum
materials reflectdiversityand
includepositiverepresentations of
individuals with disabilities.

Progress is carefully tracked for all
pupils,includingthosewith
disabilities, to ensure appropriate
supportand challenge. Targets are
set thoughtfully, ensuringthey are
ambitious yet achievablefor pupils
with additional needs.

The curriculumis regularly
reviewed to ensureitcontinues to
meet the needs of all learners. We
make effective use of visual
timetables and provideadditional
aids, suchas pencil gripsand

Short term

To liaisewith Nursery
providers to review

admissions beforethe
startof academic year

To identify pupils who
may need additional
provision

FS leader/SENCO

Sept/Oct
[YEAR]

Appropriate
procedures/resources
areinplace

To review policies to
ensure they include
inclusiveand reflective
practice

To monitor, evaluateand
review current statutory
policies

Headteacher
SLT
SENCO

Ongoing

Policies reviewed to
ensure curriculum meets
the needs of all pupils

To establish closeliaison
with parents

To promote engagement,
collaboration and
participation with
parents/carers and
school

Headteacher, SLT and
SMT

Ongoing

Engagement and
involvement




coloured overlays, to support
access tolearning.

Specialistagencies work closely
with the school to supportboth
staffand pupils.Theseinclude
professionals such as Occupational
Therapists, Educational
Psychologists and the Diabetes
Nurse, who provide guidanceand
tailored strategies where needed.

To review curriculum, Headteacher, Ongoing To respond to
. . . ,traini f icul luati
To pupils areinreceiptof resources, training o SLT and, SEND CO PP curricuiumeva u:.a on
teachers and support and needs of pupilsand
abroad andbalanced Lead .
. staff actaccordingly. To seek
curriculum, ¢
adviceand support from
specialist
teachers
SENCo Termly
Medium Term AnalyseData on termly Termly reportindicate
To review SEN provision basls.IAtItend Hotr:ne progress
n meetings.
and attainment of pupils School plan meetings
To promote the To provideresources SENCo/Head teacher Ongoing Variety of planned

involvement of disabled
students inschool life

Long Term

Review targets and
deliver findings to
governing body

necessarysuchas
wheelchairaccess,
software for visually
impaired, alternative
communication
strategies.

Evaluate accessibility
plan. Modify/adapt
accordingly

Headteacher/Governing
Body

activities thatreflect the
needs of pupils
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Improve and
maintainaccess to
the physical
environment

The school environmentis
adapted as necessary to meet the
needs of pupils.Adjustments
include:

e Widecorridorstoallow
ease of movement

e Designated disabled
parkingbays

e Accessibletoilets and
changingfacilities

e Llibraryshelving
positioned at wheelchair-
accessibleheight

e Asecure doorentry
system

e Dedicated sensoryareas
to supportpupils’sensory
needs

Short term

Provideaccessible
signagethroughout
school.

Review Library provision
to ensure a balanceof
books at accessible
height.

Longer Term

Fencing erected around
patched wood area, with
a gate for safeguarding.

Identify key areas and
design signange.

Balanceof all books to be
availableataccessible
height.

HT & DHT Site Manager

Library Lead

HT & DHT Site Manager

Ongoing

Ongoing

Accessibleprovision

Secure but accessible
siteestablished

Improve the
delivery of
information to
pupils with a
disability

Our school uses a widerange of
communication methods to
ensure informationis accessibleto
all pupils, staffand visitors. These
include:

e Clearandconsistent
internal signage
throughout the school

e large printversions of
key documents and
learning materials

e  Pictorialand symbolic
communication systems,
including PECS (Picture

Short Term

Conduct an auditof
current communication
methods across the
school to identify any
gapsinaccessibilityand
implement immediate
improvements where
required.

Medium Term

Providetargeted staff
training to embed

Weritten information will
be provided in different
formats as necessary.

Ensure events are held at
different times so more
parents can attend and
thataccess forallis
granted.

Teachers

Senior Leaders

Office Stalff

Ongoing

Ongoing

Accessibleprovision

Secure but accessible
siteestablished
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Exchange Communication
System)

e  Visual timetables and
now-and-next boards to
supportunderstanding of
routines

e Simplifiedlanguageand
adapted written
materials where
appropriate

e The use of assistive
technology to support
communicationand
access tolearning

These approaches helpto ensure
that all members of our school
community canaccess information
inaway that meets their
individual needs.

consistentuse of
inclusivecommunication
strategies, including
visual supportsand
assistivetechnology.

Long Term Meeting

Establishanannual
review process,
incorporating pupiland
parent voice, to ensure
communication methods
continue to evolve inline
with the needs of the
school community.

Ensure Health Care
Plans and Risk
Assessments
enable children
with disabilities to
have full access as
faras possible

® Specialistadviceis soughtand
implemented where appropriate
to supportindividual pupil needs.

e Statements and
Education, Health and
Care Plans (EHCPs) are
used to inform and
develop personalised
programmes of study.

Short-Term Review
existing Health Care
Plans and Risk
Assessmentstoensure
they fully support
access

Medium-Term
Strengthen staff
confidencein
implementing plans
effectively

Audit all currentHealth
Care Plans andRisk
Assessments and update
where necessaryin
consultation with parents
andrelevant
professionals

Providetrainingfor staff
on implementing Health
Care Plans, Risk
Assessments and medical
procedures

SENDCo/ Inclusion
Lead

SENDCo/ School Nurse
/SLT

July 2026

July 2027

All plans reviewed and
updated; staff aware
of individual
requirements

Staff demonstrate
confidence and
consistencyin
applyingagreed
procedures
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Long-Term: Embeda
proactive review cycle
to maintain full access

Establish annual review
cyclewith input from
specialistadvisorsand
parents

SENDCo/ Governors

July 2028

Plans remain current,
responsive and enable
full participationin
school life
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4. Monitoring arrangements

Thisdocument will be reviewed every 3years, but may be reviewed and updated more frequently if
necessary.

It will be approved by Academy Governing Body.

5. Links with other policies

This accessibility planislinked to the following policies and documents:
e Healthand safety policy
e Equalityinformation and objectives (publicsectorequality duty) statement for publication
e Special educationalneeds (SEN) information report and policy
Supporting pupils with medical conditions policy
e Healthand Safety Policy



Appendix 1: Accessibility audit

Feature

Description

Actions to be Taken

Person Responsible

Date to Complete

Number of storeys

2 storey building with
lift access toupper
floor

Maintain lift
servicing and
ensure access
remains
unobstructed

Site Manager

Ongoing (annual service)

Corridor access

Corridors are wide
enough to allow
wheelchair access and

Regularly monitor
to ensure corridors
remain clear and

Site Manager / All Staff

Ongoing

safe movement compliant
Lifts 1 lift providing access | Ensure lift is Site Manager Annual service
to upper floor serviced annually
and emergency
procedures are in
place
Parking bays 46 parking bays Monitor use of Site Manager Annual review
including designated disabled bays and
accessible bays refresh markings if
required
Entrances 1 main entrance Ensure accessible Site Manager Ongoing maintenance
(accessible) and 2 hall | entry systems
entrances (both remain operational
accessible)
Ramps Not required due to flat | Review if site SLT / Site Manager As required
access and lift access changes occur
Toilets Accessible toilet near Maintain facilities Site Manager Ongoing
main entrance and and ensure
additional accessible accessibility
toilet upstairs equipment is in
good condition
Reception area Fully accessible Ensure layout School Business Manager Annual review
reception area with remains accessible
level access for wheelchair users
and visitors
Internal signage Clear internal signage | Review signageto SLT / Site Manager Annual review

displayed throughout ensure clarity and
school inclusion of
symbols where
appropriate
Emergency escape | Accessibleevacuation | Review evacuation | Headteacher/ SENDCo / Site Manager Annual review and as needed

routes

routes in place with
PEEPs where required

procedures and
update PEEPs for
relevant pupils




Appendix 2: Accessibility plan checklist

This checklistis based onthe DfE’s adviceon the Equality Act 2010.

WHAT TO COVER | TIPS
O Your accessibility plan mustsetouthow | An auditcould helpyoutoidentify potential barriers toaccess and whatyou could doabout them. For
your academy aims to: example:
¢ Increase the extentto which o Are allthe shelvesinthe library accessibletoall?

disabled pupils can participate in

o |s there adequate lightinginall areas?
the curriculum

e |sinformation providedinlarge print, Braille, etc.?
e Improve its physical environmentto
enable disabled pupils to take
betteradvantage of the education,
benefits, facilities and services
provided

e Do the curriculumand resources include examples of people with disabilities?

e Improve the availability of
accessible information to disabled

pupils
O Policyintroduction What is the purpose of the policy? What legislation doesit comply with? How does it help youracademy meet
itsaims and values?
O Detailsof how you will make the This section of the policy couldinclude:

academy’s curriculum, physical
environmentand information more
accessible for peoplewith disabilities

e Targets

e The strategiesyou will employ to meet these targets
e Timescales

e Who isresponsibleforparticulartargets/strategies
® Successcriteria

O Monitoringand evaluatingthe plan When was the plan approved? When will it be reviewed? By whom?
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